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New Law Provides Employees on Military Leave with
Additional Benefit Rights

The Veterans’ Benefits Improvement Act of 2004

(“VBIA”), which was enacted December 10, 2004,

improves and extends housing, education and other

benefits for military veterans.  The VBIA includes

provisions that add to employers’ obligations with

respect to employees on military leave under the

Uniform Services Employment and Reemployment

Rights Act (“USERRA”).

Under the VBIA, all employers offering health care

coverage to employees are required to:  (1) increase

the maximum period of employer-sponsored health

coverage for employees covered by USERRA from

18 months to 24 months, and (2) provide a notice of

benefits, rights and obligations under USERRA to

employees covered by USERRA by March 10,

2005.  These requirements are explained in greater

detail below.

TWO-YEAR MAXIMUM BENEFIT PERIOD
Prior to the enactment of the VBIA, USERRA

required employers to provide certain employees

taking military leave the option to elect 18 months

of health care continuation coverage.  VBIA

extends the period of continuation coverage that

must be offered to 24 months.

The 24-month continuation coverage requirement

became effective on the date of enactment of the

VBIA – December 10, 2004 – and must be offered

to employees who are eligible to elect continuation

coverage under USERRA on or after December 10,

2004.  Accordingly, employers should immediately

revise their policies, procedures and

communications to reflect the new 24-month

continuation period for health coverage.

NOTICE OF RIGHTS
Effective March 10, 2005, employers must provide

employees with a notice of the rights, benefits and

obligations of the employee and the employer under

USERRA.  The Secretary of Labor will provide the

notice required under the VBIA by March 10, 2005.

The notice may be provided to employees by

posting it in those workplaces where the employer

customarily posts notices for employees.
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If you have questions or would like more information about K&LNG’s Employee Benefit Plans/ERISA

practice, please contact one of our compensation and benefits lawyers listed below:

Boston Stephen E. Moore 617.951.9191 smoore@klng.com

Los Angeles William P. Wade 310.552.5071 wwade@klng.com

New York David E. Morse 212.536.3998 dmorse@klng.com

Pittsburgh William T. Cullen 412.355.8600 wcullen@klng.com

Michael A. Hart 412.355.6211 mhart@klng.com

J. Richard Lauver 412.355.6454 rlauver@klng.com

Charles R. Smith 412.355.6536 csmith@klng.com

Richard E. Wood 412.355.8676 rwood@klng.com

Linda B. Beckman 412.355.6528 lbeckman@klng.com

Sonia A. Chung 412.355.6716 schung@klng.com

Douglas J. Ellis 412.355.8375 dellis@klng.com

San Francisco Laurence A. Goldberg 415.249.1043 lgoldberg@klng.com

Marc R. Baluda 415.249.1036 mbaluda@klng.com

Lynn H. DuBois 415.249.1037 ldubois@klng.com

Washington Catherine S. Bardsley 202.778.9289 cbardsley@klng.com

David E. Pickle 202.778.9887 dpickle@klng.com

William A. Schmidt 202.778.9373 william.schmidt@klng.com

Lori G. Galletto 202.778.9024 lgalletto@klng.com
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